Construction site working hours
Draft guidance has been set out to aid applicants seeking to extend construction site working hours introduced in
the Business and Planning Bill, enabling changes to working hours to support safe construction working.
The guidance sets out considerations which local authorities must take into account in determining applications under
this proposed new route.
The aim of the new temporary fast track deemed consent route under section 74B of the Town and Country Planning Act
1990 is to enable urgent changes to construction working hours to support safe construction working, in line with the
government’s latest social distancing guidance on construction and other outdoor work.
For many construction sites, implementation of this guidance will require changes to working practices, including
staggered starts and finishes, requiring different hours of operation to those which are currently permitted for the site
through planning conditions.
Applicants will need to provide details of:
•
•
•
•
•
•
•

The planning permission to which the application relates;
The existing agreed construction working hours;
Details to identify the condition or approved document such as construction management plan which details the
working hours;
The proposed revised construction working hours;
The date the revised construction working hours should take effect
The date on which the application is sent;
The date on which the revised construction working hours should cease to have effect (no later than 1 April 2021).

To aid quick decision making, applicants should also provide:
•
•
•
•

A short justification on why extended hours are necessary to enable safe working practices on site;
A list of the primary construction activities, expected to take place during the extended working hours, including
plant and equipment to be used;
A proportionate assessment (where relevant) of the likely impact of noise upon sensitive uses near to the site (e.g.
dwellings, hospitals and, care homes);
Details of their mitigation plan as set out below.

Applications can only be made online.
Click here to read the draft guidance can be found in full.

HSE checks Covid measures in businesses
The Health and Safety Executive (HSE) is out and about talking to businesses in Blackburn and the surrounding areas
to ensure they are COVID-secure to help tackle the coronavirus (COVID-19) outbreak.
To support the understanding of any patterns in the confirmed coronavirus cases in the area, HSE is working alongside
Blackburn with Darwen Borough Council in the regulation of workplace health and safety and alongside local public
health authorities. Inspectors are out visiting businesses across Blackburn and surrounding areas, putting employers
on the spot and checking that they are complying with the latest guidance.
To be COVID-secure means businesses need to put in place workplace adjustments, keep up to date with the latest
guidance and put measures in place to manage the risk and protect workers and others. There are five practical
steps that businesses can take to do that:
•
•
•
•
•

Step 1. carry out a COVID-19 risk assessment
Step 2. develop increased cleaning, hand washing and hygiene procedures
Step 3. take all reasonable steps to help people work from home
Step 4. maintain 2m social distancing where possible
Step 5. where people cannot be 2m apart, manage transmission risk

Francine Cheney, HSE construction head of operations said: “The number of confirmed cases of the disease are
currently high in the area. We are talking to local businesses and inspecting sites in and around Blackburn to
understand how they are managing risks in line with their specific business activity.
“Becoming COVID-secure needs to be the priority for all businesses to tackle the rise in the number of cases in the
area. It is a legal duty for employers to protect their workers and others from harm and this includes taking reasonable
steps to control the risk and protect people from coronavirus. This means making workplace adjustments to become
COVID-secure. We advise employers to work with their employees when implementing changes, to help increase
confidence with workers, customers and the local community.”
As inspections across the country are ongoing, HSE has been utilising a number of different ways to gather
intelligence and reach out to businesses across Blackburn with a combination of site visits, phone calls and through
the collection of supporting visual evidence such as photos and video footage.
HSE and local authority inspectors are finding some common issues across a range of sectors that include: failing to
provide arrangements for monitoring, supervising and maintaining social distancing, failing to introduce an adequate
cleaning regime – particularly at busy times of the day – and providing access to welfare facilities to allow employees
to frequently wash their hands with warm water and soap.
To support businesses, HSE are providing advice and guidance to manage risk and protect workers. Where some
employers are not managing the risk, HSE will take action which can range from the provision of specific advice,
issuing enforcement notices, stopping certain work practices until they are made safe and, where businesses fail to
comply, this could lead to prosecution.
Sally Nicholson, HSE head of operations in Lancashire said: “All businesses are in scope for inspections, that means
any size business in any sector can receive an unannounced inspection to ensure they are COVID-secure. By making
sure that businesses have measures in place to manage the risks, we can benefit the health of the local community as
well as support the UK economy.”
For the latest information and relevant Safer Workplaces guidance, see www.gov.uk
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